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Strategic Planning and Operations
The Villanova Business School (VBS) Center for Responsible Leadership and Governance (CRLG) achieved the following during the 06-07 academic year.
· Conducted two Advisory Council meetings, November 2006 and May 2007.  The November meeting addressed the Center’s role in promoting the intellectual strategy of the School of Business, the Council’s development of Critical Incident cases for use in the classroom, and faculty research projects related to the Center’s mission. The May 2007 meeting included discussion of VSB’s new Business Law and Corporate Governance minor, the introduction of new members to the council and the transition of those whose terms are concluded, and the Research Excellence Awards sponsored by CRLG and Merck.  We also heard from student groups that received support from CRLG, including a team of students that participated in the Business Ethics Fortnight, a case competition and a group of students who traveled to Nicaragua as part of a service learning trip associated with a global corporate responsibility course. 
· Continued with the restructuring of the Advisory Council and announced the appointment of four new members: Ronald Paul Hill, Senior Associate Dean of Intellectual Strategy and Richard J. and Barbara Naclerio Endowed Chair at the Villanova School of Business; Christine James, Senior Vice President, Managing Director and Chief Operating Officer for Evergreen’s Short Term and Municipal Fixed Income Investment groups; Michael Malloy, Audit Partner with Deloitte Touche LLP in the Northeast Region; and Wayne Withrow, Executive Vice President of SEI Investments.  Ten past members of the Advisory Council completed their terms on April 30, 2007; the new members’ terms commenced on May 1, 2007
· Updated the Center’s web site.  Refreshed the content and layout of the web site to update all activities and reflect a consistent appearance with other VSB Centers.
Education 

During AY 2006-2007, the Center supported educational activities that apply and integrate research findings in the classroom (such as case development) and/or use the classroom as a laboratory for studying topics of interest to the Center’s business constituency.

· Advisory Council Speakers Bureau: The Center facilitated Advisory Council participation in courses and other C&F activities by securing commitment of AC members to share their insights with VBS faculty and students.  Several of the executives were utilized by the faculty in classes focused on Marketing, Accounting, Finance, and Management. (I) (B) (3)
· Critical Incident Development Awards. Collated the Critical Incident Cases prepared by Villanova Faculty.  Prepared an electronic file of all Critical Incident cases for use in the classroom and made it accessible to all Villanova faculty.  Select members of the Advisory Council of The Center collaborated with faculty to develop cases and volunteered to come to the classroom to assist teaching the case. CRLG awarded 5 critical incident awards to Villanova faculty who document, use, and share experiences that shed light on the understanding and resolution of ethical or social responsibility dilemmas in professional situations. (I) (B) (3); (I) (B) (6)
· Honors Course in Global Corporate Responsibility.  CRLG director taught an Honors course in Global Corporate Responsibility which is now a permanent part of the curriculum in the business school. This course included a week-long trip by 9 students to Nicaragua to participate in service learning. (I) (B) (6)
Outreach 
During FY 2006-20076, the Center supported outreach activities that highlight VBS and its thought leadership in ethics and social responsibility research and education.

· Cosponsored Fair Trade Day.  On April 20, Villanova celebrated its first "fair trade" day to call attention to the opportunities for businesses and consumer to support fair trade principles.  Michael Sheridan, who overseas fair trade programs in coffee, cocoa and crafts for Catholic Relief Services (CRS), was a distinguished visitor (Villanova has a formal partnership agreement with CRS).

· Center welcomed Jonathan Greenblatt, co-founder of Ethos water.  On February 28, 2007, the Center, along with several co-sponsors, hosted a presentation by Jonathan Greenblatt, co-founder of Ethos Water.  Ethos Water, established in 2002, takes a unique approach to doing business -- it is the bottled water that helps children around the world have access to clean water.  Greenblatt, now a vice president at Starbucks following Starbucks acquisition of Ethos in 2005, shared his experiences in founding, financing, and running a start-up social venture.  More than 100 VSB students and faculty turned out for the presentation.  For more information, see www.ethoswater.com.
· Hosted Ethics and Governance Forum.  On March 14, 2007, the Center for Responsible Leadership and Governance hosted "Ethics and Governance: Recent Developments, Best Practices, and Future Trends."  The forum discussion presented insights into recent developments in the ethics and governance practices and activities of corporations, financial institutions, and professional services firms, profiled best ethics and governance practices among these organizations, offered perspectives regarding future trends in legislative, regulatory, and company practices, and provided advice and recommendations regarding careers in ethics, governance, compliance and related areas.
The panel featured the insights of Glenn Booraem (Principal and Fund Controller, The Vanguard Group), Michael Malloy (Audit Partner, Deloitte & Touche), Christine James (Senior Vice President and COO, Evergreen Investments), and Eric Pillmore (Senior Vice President for Corporate Governance, Tyco).

· Presentations to National Conferences.  Center Director and Associate Director presented to a number of national conferences, such as those sponsored by the Academy of Management, Association to Advance Collegiate Schools of Business (AACSB) and others on issues of leadership, ethics, and corporate responsibility.
Research and Scholarship
During AY 2006-2007, CRLG supported a strengthened and higher caliber research excellence/working paper series.  Center funds support research – both basic and applied – and Center Faculty published and presented research in a range of high-impact outlets.
· CRLG Research Excellence Awards and Seminar.  Three independent, double-blind reviewers (two Villanova faculty members and one non-Villanova faculty member) read and evaluated all submissions. Dr. Narda Quigley, coordinator of the Research Excellence Program, announced the recipients of 2006-2007 Research Excellence Awards sponsored by the Center for Responsible Leadership and Governance and funded by Merck.  The Center rewards high quality research papers in the areas of responsible leadership and governance by providing research excellence awards to authors who submit papers that are selected for inclusion in the working paper series.  The Center received an exceptional number of high quality submissions; after rigorous, double-blind peer review, two papers were selected to receive the Center's highest award ($1000 honorarium and presentation at the May 4 Research Excellence Awards luncheon)
· "Does the market respond to institutional endorsement of social responsibility?  The case of additions and deletions to the Calvert Social Index," by Jonathan P. Doh, Shawn D. Howton, and Shelly W. Howton 

· A simulation of moral behavior within marketing exchange relationships," by Ronald Paul Hill and Alison Watkins

· An additional four papers were selected to receive honorable mention awards

· Overall Research Output. Center Faculty Associates published the results of their research in top-tier academic and practitioner journals such as Strategic Management Journal, Journal of Management Studies, Organization Science, and others, and presented their research at national and international conferences. (III) (B)
Development
Our efforts to secure funding have produced some annual contributions from individuals to help support operations.  New contributions during AY 2006/2007 included a $250,000 endowment gift and several annual fund contributions.
Future Activities

Going forward, the Center’s priorities are to garner and endowment gift to support operations over the long-term.  In addition, the Center seeks to establish a strong regional and national reputation for cutting edge research and case development on ethics and social responsibility.
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