Villanova University Senate Committee on Mission and Social Justice

Minutes: Second Meeting of the Committee on Mission and Social Justice, Wednesday, October
6, 2010, in the St. Augustine Center, Room 104

Agenda:

I. Approve minutes from September meeting

II. Review findings on Fair Trade Coffee

II1. Review findings on living wages and just compensation
IV. New items

The Chair, Dr. Bernard Prusak, called the meeting to order by welcoming all members.

I. SEPTEMBER MINUTES

The Committee unanimously approved the minutes of the last meeting on September
8,2010.

II. REVIEW FINDINGS ON FAIR TRADE COFFEE

Ms. Joanna Bowen reported the following:

a.

b.

C.

d.
€.

Villanova has a partnership with CRS, coordinated by Mr. William Stehl of
Campus Ministry.

The Fair Trade team works to educate the campus on what Fair Trade is and how
to support these products.

Holy Grounds is no longer claiming all coffee is Fair Trade. There is only one line
that is.

Currently 80% of rice is Fair Trade.

Bananas are no longer Fair Trade because they were not keeping very long.

The following issues were discussed:

a. If we press Dining Services to use Fair Trade, what other corners of campus are
we going to have to assess?

b. Could we create “Fair Trade Zone” offices like “Safe Zone” offices?

Next steps:

a. Invite the Fair Trade Team to speak to us (Ms. Jennifer Maez *11, and Mr.
William Stehl, Campus Ministry).

b. Dr. Prusak will speak with Dining Services regarding Fair Trade.

c. Mr. Tom Mogan will speak with the bookstore regarding Fair Trade.



III. REVIEW FINDINGS ON LIVING WAGES
Ms. Bridget Halligan presented the following slides:

Living wages at Villanova

O

What is a living wage?

O

Living Wage $9.62 $18.10 $14.44 $22.93 $29.62

Poverty Wage $5.04 $6.68  56.49 $7.81 $9.83
Minimum Wage $7.25 $7.25  §7.25 $7.25 $7.25



Salary Bands at Villanova
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The following items were discussed:

a. Does the University hire full-time or do we hire part-time staff to avoid paying
benefits?



b. What does “living wage” entail for Villanova and what is afforded in living
wages?

Next steps:
a. Find trends in hiring part-time staff.

IV.NEW ITEMS
a. Are we going to discuss football?
1. We believe there are ethical ramifications. We will try to obtain facts to
educate ourselves.

Respectfully submitted,

Bridget Liberty Halligan
Student Member
Wednesday, October 20, 2010



