MINUTES FOURTH Meeting of the Villanova University
Senate for Academic Year 2007-2008 in
Bartley 2001 on Friday, NOVEMBER 30, 2007
at 3:30 P.M.

PRESENT: Dr. Susan Mackey-Kallis, Chairperson; Mr. Brian M. Murray,
Executive Secretary

Mr. Robert Capone *62; Dr. Sohail Chaudhry; Mr. Richard Cullen; Mr. James J.
Danko; Mr. Matthew DeSanctis; Mr. Robert Dormish; Fr. Kail Ellis, OSA; Fr.
John Farrell, OSA,; Dr. Louise Fitzpatrick; Mr. Stephen Fugale; Dr. Gary
Gabrielle; Mr. Nicholas Irion; Fr. Richard M. Jacobs, OSA; Dr. John R. Johannes;
Mrs. Selma Koury-Wunderlich; Dr. Sarvesh Kulkarni; Dr. Gerald Long; Ms.
Anna Menard; Ms. Ann McLaughlin: Dr. Emmet Mc Laughlin; Dr. Bijan
Mobasseri; Dorothy Malloy, Esg.; Mr. Thomas Nardi; Mr. Vincent Nicastro; Mr.
Michael Powers; Ms. Mary Quilter; Dr. Sally Scholz; Fr. John Stack, OSA; Dr.
Robert Styer; Mrs. Sandra Toslosky-Patterer 93; Mr. Kenneth Valosky; Mr. John
Von Euw; Dr. Barbara Wall; Dr. Joyce Willens

Ms. Helen Heron, Recording Secretary
ABSENT:
Dr. Joseph Dellapenna (Notified In Advance -Unable to Attend); Ms. Stephanie

Ficiak; Dr. Lowell Gustafson (NIA); Dr. Helen Lafferty (NIA); Mr. Deepak
Sharma; Mr. Walter T. Smith-Randolph; Dr. Mark Sullivan (NIA)

AGENDA:

INVOCATION AND READING OF NAMES OF DECEASED MEMBERS OF
THE VILLANOVA UNIVERSITY COMMUNITY WHO HAVE PASSED
AWAY DURING THE LAST ACADEMIC YEAR - DR. BETH HASSEL

ANNUAL ADDRESS BY THE UNIVERSITY PRESIDENT
FR. PETER M. DONOHUE, O.S.A.

I. APPROVAL OF MINUTES of the OCTOBER 26, 2007 MEETING

Il. POWER OF INTERPELLATION (if any)

I1I. ANNOUNCEMENTS AND CORRESPONDENCE

IV. SUGGESTIONS FOR FUTURE AGENDA ITEMS & BLUEPRINTS
ARTICLES

V. NEW BUSINESS

The following Invocation was presented by Dr. Beth Hassel which included the reading
of names of deceased members of the Villanova University Community who have passed
away during the last academic year:
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Prayer of Remembesance
November 30, 2007

Opening Prayer:

Prayer for those Villanovans who have left this earth in the past year

In the name of our God who shares divinity with us,
In the name of our God who shares humanity with us,
In the name of our God who unsettles and inspires us,

Let us give thanks and praise!

We give you thanks,
for all Villanovans who have passed over to a new life
Gentle One, You have touched us.
You have loved us from the moment of our first waking
And have held us in joy and in grief.
Stay with us, we pray
Grace us with your presence,
Grace the fullness of our humanity
Help us, be our strength in need,
Grace our fragile beauty;
That encouraged by the truth,
We might work to restore
Compassion to the human family
And renew the face of the earth.
Amen

*%x

Reflection: Remembering Deceased Villanova Students, Faculty, Augustinians, Staff and
Alumni

ALL:

May the choirs of angels come to greet you.
May they speed you to paradise.

May the Lord enfold you in his mercy.
May you find eternal life.

We remember --Students—

Reading: Wisdom 3: 1-9




MINUTES

The souls of the just are in the hand of God,

And no torment shall touch them.

They seemed, in the view of the foolish, to be dead;
And their passing away was thought an affliction
And their going forth from us, utter destruction.
But they are in peace.

For if before men, indeed, they be punished,

Yet is their hope full of immortality;

Chastised a little, they shall be greatly blessed,
Because God tried them

And found them worthy of himself.

As gold in the furnace, he proved them,

And as sacrificial offerings he took them to himself.

In the time of their visitation they shall shine,
And shall dart about as sparks through stubble;
They shall judge nations and rule over peoples,
And the Lord shall be their King forever.

Those who trust in him shall understand truth,
And the faithful shall abide with him in love:
Because grace and mercy are with his holy ones,
And his care is with his elect.

This is the Word of the Lord.

ALL:

May the choirs of angels come to greet you.
May they speed you to paradise.

May the Lord enfold you in his mercy.
May you find eternal life.

We remember --Faculty—

Reading: Ecclesiastics 3: 1-2

There is a time for everything, and a season
For every activity under Heaven;

A time to be born and a time to die,

A time to plant and a time to uproot,

A time to kill and a time to heal,

A time to tear down and a time to build.

ALL:

May the choirs of angels come to greet you.
May they speed you to paradise.

May the Lord enfold you in his mercy.
May you find eternal life.

We remember -- Augustinians—

ALL:
May the choirs of angels come to greet you.
May they speed you to paradise.

University Senate — 11.30.07
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May the Lord enfold you in his mercy.
May you find eternal life.

We remember --Staff—

Reading: John 11: 25-26

Jesus said to her, | am the resurrection and the life.
He who believes in me will live, even though he dies,
And whoever lives and believes in me will never die.
Do you believe this?”

ALL:

May the choirs of angels come to greet you.
May they speed you to paradise.

May the Lord enfold you in his mercy.
May you find eternal life.

We remember --Alumni—

Reading: ***

ALL:

May the choirs of angels come to greet you.
May they speed you to paradise.

May the Lord enfold you in his mercy.
May you find eternal life.

ALL: Eternal rest grant unto them O Lord and let Perpetual Life shine on them.
May these souls and the souls of the faithfully departed, Rest In Peace.
Amen

The Chair thanked Dr. Hassel for her prayer.

The Chair welcomed the University President, Fr. Peter M. Donohue, and O.S.A. to the
meeting to give his Annual Address to the University Senate. His address follows:

UNIVERSITY SENATE

State of the University
November 2007

I am pleased to be here again with you this year to share some highlights of the ““State of
the University.”” | have quickly come to enjoy the process that goes into creating this
annual presentation, as it affords me — and you — an opportunity to reflect on the past
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year. These last twelve months have been a very active period for the Villanova
community. It has been a year filled with achievements, milestones, challenges, and
opportunities — both on campus and in the places Villanovans have visited and served.

It would be nearly impossible to touch upon all the wonderful initiatives that have taken
place this year, so | would like to use this time to reflect on a few items that demonstrate
the collective “Power of Villanova™ and to call attention to some of the things we need to
address in order to advance our Catholic, Augustinian, and educational mission.

With our mission as a focus, | thought an appropriate starting point would be to
acknowledge the exceptional service efforts of our community. I continue to take great
pride in the widespread dedication of Villanovans everywhere to responding to the needs
of others. This dedication was put into focus in September as we took a new direction in
observing our heritage through a revised St. Thomas of Villanova celebration. This new
annual tradition of dialog, service, and fellowship adds life to our mission and reinforces
our shared commitment to global responsibility.

Of course any reference to our mission must include a discussion of our focus as an
educational community. There have been a number of academic initiatives and honors of
recent note, and | would like to select just a few to highlight today. The College of
Liberal Arts and Sciences continues to lead the University in establishing
interdisciplinary academic programs, exemplified by the formation of the new
Department of Geography and The Environment and The Institute for Global
Interdisciplinary Studies. For a second straight year, the College of Nursing has been
named a Center of Excellence in Nursing Education and they are working to establish
The Center for the Study of Global Health. The College of Engineering again has been
ranked one of the top ten undergraduate programs by U.S. News and World Report, and
they are establishing The Center for Engineering Education. The Villanova School of
Business continues to receive high rankings and national recognition for its
undergraduate, EMBA, and MBA programs. In addition The Clay Center was
inaugurated to enhance undergraduate programming and, as you saw from today’s
announcements, The Center for Real Estate is being established. This month, the Law
School received accreditation for its Foreign Summer Program with St. Thomas School
of Law in Rome. And finally, Villanova’s International Studies Program ranks fifth
nationally among master's schools in the number of students it sends to study abroad,
and eighth in that group for the number of students studying abroad for a semester.

These programs can’t operate or gain distinction without the dedicated leadership of
exceptional faculty. Our faculty are the backbone of this University and deserve to be
recognized for their innovation, collaboration, and research. To that end, | am pleased to
announce that last week funds were secured to increase the number of annual faculty
awards. Beginning with this academic year, four to five smaller awards will be granted
in addition to the Lindback, the Gallen, and the Faculty Research Awards. | have asked
the Faculty Congress to develop a process for selection and titles for these newly
established awards, two of which will be designated for adjunct teaching excellence.

The work of our faculty continues to be recognized and draw investment from beyond
campus. Last year Villanova faculty reached an all-time record in externally funded
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research and sponsored projects. There were 80 awards totaling $8.5 million, bringing
in an indirect cost recovery of more than $1.5 million. Three-fourths of these dollars
goes back to the colleges, institutes, centers, programs, and principle investigators.

The entire Villanova community is benefiting from unprecedented levels of investment. In
fact, I am pleased to report that as of this morning, Transforming Minds and Hearts: The
Campaign for Villanova has officially exceeded its $300 million dollar goal! We will still
be counting through the end of December — so there is still time to get your gifts in - and
the success of this effort will be celebrated December 7™ at a gala in New York City.
This capital campaign began in January 2001 with an initial goal of $200 million. Three
years ago, the goal was raised by $100 million and the timeline extended by one year —
an indication of the confidence that Father Dobbin, as well as the Steering Committee
and the Board of Trustees, had in the ability of the Villanova community to increase their
support. That increased goal of $300 million has been exceeded thanks to the hard work
of the Steering Committee, the Development staff, and many faculty and administrators.

Alumni, parents, and friends have come forward with record levels of giving that have
impacted every aspect of campus life. Among its achievements, the Campaign has
attracted commitments for thirteen endowed faculty positions, four of which have been
fully funded and inaugurated so far; secured nearly $30 million dollars in scholarships
and student funds; and supported the construction of four new campus facilities. These
include the Law School parking structure and the newly opened Davis Center for
Athletics and Fitness, an $18 million facility with a $4 million operating endowment, all
of which was raised independent of any University funding.

The Campaign also is supporting the construction of new buildings for the College of
Nursing and the School of Law, which are anticipated to be ready for the Fall 2008 and
the Fall of 2009 semesters, respectively. These structures will enhance the academic
offerings and strengthen the outstanding reputations of our Nursing and Law programs.
With the completion of these projects, we will have the opportunity to further expand our
undergraduate facilities through the renovation of St. Mary’s and Garey Halls. These
projects will provide needed classrooms, faculty offices, and program space while also
potentially serving as crucial *““swing space” for future renovation or construction
projects.

These building initiatives are all part of the ongoing Campus Master Plan process being
managed by consultants Venturi Scott Brown and Associates. The plan’s mission and
goals are designed to:
e Consider the needs of the entire University community;
e Make the campus more pedestrian-friendly, accessible to people of all ages and
abilities, and welcoming to visitors;
e ldentify opportunities to move the campus toward our commitment to carbon
neutrality, and
e Carefully consider and create functional spaces that facilitate efficiency,
collaboration and a greater sense of community.
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Phase One of the Campus Master Plan process has been completed and five
subcommittees have been established, each comprised of representatives from throughout
campus. Phase Two of the process, comprised of an interim report, has just been
submitted for review to these five committees, a committee of the Board of Trustees, and
the President’s Council. Meetings began this week to discuss reactions to the report,
options, and directions that merit further study. Based upon these responses, Venturi,
Scott Brown will focus on developing alternative organizing concepts, with pros and
cons, for a round of meetings that will begin in January. Shortly, these reports will be
available on the web for review and comment.

Related to this plan and to our current building projects, this past summer I signed the
American College and University Presidents' Climate Commitment. More than 430
educational institutions are now part of the commitment, and | attended the formal
signing ceremony on June 12, 2007 in Washington, DC. The commitment states that
each institution must *“create institutional structures to guide the development and
implementation of the plan.”” In order to achieve this at Villanova, | have established The
President’s Sustainability Committee. Formerly known as the VQI Environmental team,
they have been charged with overseeing a variety of activities that include:
e Conduct an Inventory of Greenhouse Gas Emissions on Campus
e Develop a Climate Neutrality Action Plan
e Promote Energy Conservation and Develop Renewable and Carbon-neutral
Energy Sources
e Transition to More Efficient Campus Vehicle Fleets and Implement
Transportation Management Strategies
e Promote Procurement and Purchasing of Sustainable Goods and Services
e Implement Green Building Design practices which are being incorporated in all
the new building projects which I outlined

The group is meeting each month, and is conducting some additional work to collect and
analyze data related to the charge of the committee.

And now to transition from a discussion on global climate to a review of the climate on
campus. We continue to review outcomes and implement initiatives stemming from the
community climate survey administered last year. One of these initiatives is a
comprehensive look at the University’s staff compensation levels and job grading being
conducted this semester by Sibson Consulting. The review is coming to completion and
the firm will present their findings to the President’s Council in the next few weeks. The
recommendations will be evaluated in time to begin implementing them into our budget
practices beginning with the 2008-2009 Budget. It is my aim to undergo the same
process with the University’s Benefits Program next year.

As you know, the Mission and Social Justice Committee of the Senate have expressed a
strong interest in the issue of Child Care for faculty and staff. As | began my tenure as
president, this committee presented me with an account of the discussions that have
occurred around this issue over the past three decades. My office reviewed these
discussions and conducted research into the practices of other universities and
corporations. The results of which were discussed with the President’s Council. Ken

7



MINUTES University Senate — 11.30.07

Valosky and Mary Burke brought the discussion before the University’s Benefits
Committee which drafted a proposal with a series of suggested childcare benefits for my
review. | have accepted the proposal and will bring it before the Board of Trustees. The
proposal includes three important elements for full-time permanent faculty and staff:
(1) A $750 pre-tax subsidy that would be available through a Flexible Spending
Account type program,
(2) A $250 maximum benefit to provide short-term back-up child care,
(3) And for employees who wish to have their children in a care facility close to
Villanova, a $1,000 discount at Ken-Crest Services in Rosemont.

After three decades of discussion, the implementation of these benefits represents
significant progress in this area. | realize that not everyone will be satisfied with all the
elements of this enhancement, but | believe that many members of our community will
benefit from these new levels of support. | thank the Senate’s Mission and Social Justice
Committee, the University Benefits Committee, as well as the staff of the Human
Resources department, for their efforts in advancing this issue.

I would also like to take this opportunity to thank our office of University Information
Technologies, affectionately referred to as UnIT. Just one look at your phone or your
computer is a reminder that the UnlIT staff has had a very busy year. In collaboration
with Academic Affairs, Student Life, other areas of University Administration and the
Student Government Association, UnlIT staff this year have led the installation of the new
phone system and new email & calendar platforms, created new Smart Classrooms in
Mendel 154 and Bartley 1011, oversaw the expansion of the EPortfolio program,
expanded wireless access in the residence halls, implemented the new basketball lottery
system via the web with wildcard ticketless entry to games, and enhanced the v-laundry
wildcard and web based laundry registration system. UnIT also played a major role in
establishing the University’s new emergency alert system and the staff continues to invest
in improvements to technology across campus.

Speaking of the emergency alert system, | would like to use this occasion to formally
welcome our new Director of Public Safety, David Tedjeske. He comes to us with many
years of experience and has already made some valuable contributions to Public Safety
and the University. | would like to take this opportunity to publicly thank Dave and his
staff for the incredible way they responded to recent gun shots we experienced on
campus. While this was not the way we wanted to inaugurate the new emergency alert
system, it did what it was intended to do and allowed our Public Safety staff to keep the
community notified and safe.

The year 2007 has been one of transition among the senior leadership of the University.
With the departure of Father William McGuire from the University, I have eliminated the
position of Senior Vice President and the Board of Trustee has confirmed Ken Valosky as
the Vice President for Administration and Finance. Due to the resulting increase in his
responsibilities, a reorganization of the Administration and Finance Departments is
underway. This will mean a change in responsibilities for some senior staff members and
the creation of two new positions, Associate Vice President for Human Resources and
Budget Director. We have engaged the help of a search firm to fill these positions.
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In addition to these searches, we are undergoing a national search for a new Vice
President for University Advancement. As you know from a recent announcement, John
Elizandro will be leaving the University on December 30". John has served Villanova
for eighteen years and | know the University joins with me in thanking him for his service
and wishing him success in his future endeavors. It is my hope that a new Vice President
will be in place within the next few months, and | ask for everyone’s patience as we go
through this process.

Recently, | addressed the VQI Enhancement Team group about the future of VQI as well
as the future of the Enhancement Team Leaders group. | am grateful for the
contributions of VQI and acknowledge its contributions which have had significant
impact upon the University. However, it is time for VQI to move on. As we progress,
many positive VQI initiatives and programs will continue, some will be elevated, and
others will be eliminated. Despite this transition, | firmly believe that it is important that |
continue to hear the voice of the staff in an organized and clear way. While evaluating
VQI, it was clear that the Enhancement Team represents all the department and colleges
at the University. | have asked the group to reinvent itself as a body which will help me
to hear the voice of the University staff. This group will have expanded duties and
increased responsibilities. | have asked them to write guidelines, a charter, terms of
office, create a name for the group, and other related tasks by the end of this academic
year. A small planning group of the committee with OPTIR staff will take main
responsibility for drafting the new charter and present it to for approval to the entire
group. They will make final revisions and present the document to me and the President’s
Council.

A review of the year would not be complete without an update on the admissions process,
which is quickly picking up steam. Applications from Early Action candidates interested
in enrolling in the fall of 2008 are at a record number of 5,500. This is a twenty percent
increase in early action applicants from this time last year. Regular decision
applications for admission are twenty-two percent ahead of last year's record pace which
ultimately yielded nearly 14,000 candidates for about 1,600 places in the freshman class.
This is a strong indication that Villanova continues to be a top choice for gifted and
diverse prospective students throughout the United States and the world. This is a
wonderful thing to hear and is something in which each of us can take pride.

Our graduate programs continue to appeal to students seeking an advanced education.
This Fall, nearly 2,500 graduate school students, not including the law school, enrolled
in courses at the University. While this number is approximately 3.4 percent smaller
than in Fall 2006, our graduate programs remain vibrant, popular and well respected.
As we move closer to taking a place in a National arena, it is important to grow the
enrollment in our graduate programs to ensure that the University remains an attractive
choice for students seeking advanced education. Moving forward, we must find ways in
which we can build upon our strengths to improve in this area.

I have shared with you updates on our faculty, our staff and our students. A common
thread that runs through each of these elements of our community is the issue of diversity.
I recently received the first report regarding the Diversity Blueprint and it reveals a
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number of compelling trends. Most exciting are the increases in the number of
multicultural students and faculty. There has been a steady rise in the number of full
time undergraduate students from 13.4 percent in 2004 to 16.2 percent in 2006. Faculty
numbers grew most noticeably in the past two years, with African Americans growing
from 13 to 17, Hispanics growing from 16 to 19, and Asian from 33 to 40.

However the same success cannot be said for recruiting and retaining multicultural
senior administrative staff. Other areas of the staff are relatively stable with slight
increases among technical, para-professional, and clerical staff and minor decreases
among service and maintenance staff.

The report emphasizes that diversity is not just numbers. It is not simply adherence to a
stated law nor can it be viewed as the responsibility of one office or one segment of the
University. It must be a community concern. As an educational institution, diversity and
multicultural education must be understood as the fundamental way in which we educate
our students for the future. The report raises areas of concern and offers strategies for
the community to advance diversity. In the coming weeks, | will begin addressing both the
concerns and recommendations with senior leaders throughout the campus.

As 2007 winds down and we prepare to move forward through 2008, | believe that it is
time for the University to begin an evaluation of its Strategic Plan. Our present plan has
a timeline that takes us through 2010. It is hard to believe that is just a couple, short
years away. However, as we approach this date, it is important for the Villanova
community to examine what we have accomplished and develop strategies to move us
forward. | have asked four people who have expertise in the area of strategic planning to
begin formulating the process and screen potential consulting firms with experience in
Higher Educational Strategic Planning. They are Steve Fugale, Chief Information
Officer, John Kelly and Jim Trainer of OPTIR, and Matt Liberatore, the John F.
Connelly Chair in Management. It is important that every sector of our community
embrace this process and support the plan. It will help guide our community successfully
into the future.

I spoke at the beginning of my speech about the Power of Villanova. This phrase will be
the central message of a new commercial which will be airing during this basketball
season. When this phrase was first suggested, | was immediately struck by how well it
captures our spirit of veritas, unitas, caritas. It represents our commitment to the pursuit
of innovation and discovery that inspires excellence in our community and draws us
together to share our gifts through service. The Power of Villanova is alive and well, and
I’m excited to showcase it through this new commercial.

We are blessed as a community to have shared many achievements this year, some that |
have mentioned and some that I have not. While this speech doesn’t touch on all that we
have experienced together, I do think it is representative of what we can take pride in as
Villanovans as well as what we collectively have to address as we work to move the
University forward.

10
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Thank you for your time. | look forward to keeping you updated throughout the year on
these and other Villanova initiatives and milestones. | am looking forward to a very
happy New Year.

The Chair, Dr. Mackey-Kallis opened the floor to questions by asking Father if he could
give us some insight into the new position of Vice President of University Advancement
and what it will entail.

Father pointed out that it is basically the same role, however, the search firm that they are
using to find a candidate suggested that the term “Institutional Advancement” had a
rather cold sound to it, particularly in view of the fact that they viewed Villanova as a
much warmer, friendlier place. They felt as though “University Advancement” was more
appropriate.

In response to the question regarding student space, Father noted that everyone will be
much more informed once these plans are on the Web. He noted that we need to develop
more office space and better classroom facilities. He remarked that Tolentine is in need
of renovations. The architectural firm suggestion was to utilize some of this space while
other buildings such as Garey Hall and St. Mary’s are being renovated. They also noted
how important it is to address the fact that the west campus is separated from the main
campus and that something must be done to correct this.

A senator asked Father what his thoughts were on increasing the number of staff on the
Senate. He responded by saying that it is certainly something that they are looking into;
however, it is slightly premature to answer that at this time.

Senator Koury-Wunderlich asked Father if he could elaborate somewhat more on this
group that would be part of the Master Plan. The President responded by reiterating that
VQI is essentially gone. Although, it has certainly served its purpose, it is time to make
some changes. He noticed that the Climate Survey revealed that many of the staff
addressed concerns over their participation in the voice of Villanova. He feels as though
it is important to create a venue in which he could speak to a cross section of the staff.
This group, that was the enhancement team, represents every aspect of the university.
There are twenty in the group. There is a very strong cross-section, including Dining
Services, UnIT, Public Safety, Custodial Services and the clerical staff. John Kelley will
report directly to Father. They will also continue many of the VQI initiatives as well.

Father Donohue, in responding to the issue of our Graduate Program, feels as though we
offer many opportunities in terms of moving forward as far as national recognition. He
feels as though we are already a nationally recognized institution. He noted that the
Graduate Program helps us achieve high levels because it gives you distinction in certain
fields.

Senator Farrell asked if we have given any thought to increasing the Ph.D programs since

that is a requirement to reach that national scope. Father feels as though we have three
very good programs at this time.

11
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Father was asked if any of the $300,000,000 for scholarships would be allocated to merit
scholarships. Father answered by saying that there are various places this money will go.
It depends on the donor.

The Chair thanked Father Donohue for his presentation.

I. APPROVAL OF THE MINUTES FROM OCTOBER 26, 2007 WAS AMENDED
AS FOLLOWS:

a) In regard to the motion from the Committee on Mission and Social Justice
regarding Darfur, it should read:

University Senate Resolution
Regarding Genocide in Darfur

Whereas the 1948 United Nations Convention on the Prevention and Punishment of
the Crime of Genocide states that, “genocide means any of the following acts
committed with the intent to destroy, in whole or in part, a national, ethnical, racial
or religious group, as such: (a) killing members of the group; (b) causing serious
bodily or mental harm to members of the group; (c) deliberately inflicting on the
group conditions of life calculated to bring about its physical destruction in whole or
in part; (d) imposing measures intended to prevent births within the group; and (e)
forcibly transferring children of the group to another group”;

Whereas the 108™ Congress of the United States declared the situation a “genocide”
(H.CON.RES.467 and S.CON.RES.133) in June 2004;

Whereas the situation in Darfur, Sudan has continued for over four years during
which time an estimated 400,000 innocent civilians have been brutally murdered,
more than 2 million people have been forced from their homes;

Whereas this violence targets a specific group based on their ethnic identity and
appears to be systematic and widespread. Women and children are specifically
targeted and rape used as a tool of genocide; and

Whereas, Villanova University, as a Catholic Augustinian institution, maintains a solid
commitment to seek justice and promote the common good within our own
community as well as globally;

Now, therefore, be it

Resolved by the University Senate of Villanova University, That the University,

(1) declare and condemn the atrocities in Darfur, Sudan as a major humanitarian
crisis in the world today and as genocide;

(2) encourage individual faculty and students to gain awareness about the situation;
(3) facilitate this academic process by providing a link to the website of our partner
organization, Catholic Relief Services, on Darfur, on the university homepage until
the international community declares the crisis resolved (http://sudan.crs.org/);

(4) In so far as it is consistent with the University’s legal and tax-exempt status,
remind the Senators and Congress people representing Pennsylvania, the
international community, including the United States Government, of their

12
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international legal obligations, as affirmed in the 1948 United Nations Convention on
the Prevention and Punishment of the Crime of Genocide;

(5) consider divestment from Darfur in accordance with the list of companies
identified as “of concern” by the Sudan Task Force because of their contributions to
the crisis as covered under the Social Responsibility Investing Resolution passed by
the Senate October 20, 2006 and the Social Responsibility Investment Policy and
Procedure adopted by the University Investment Committee;

(6) commit to a program consistent with the Mission of the University to educate
students to assume positions of social responsibility for the common good globally
and provide financial and other support to advance this program.

Senator Stack moved to remand the motion back to the Committee for further
discussion.

ALL IN FAVOR 15 OPPOSED 16
The motion to remand failed.

b) The motion regarding Darfur was voted on with 2 abstentions. The motion
was then passed:

ALL IN FAVOR 32 ABSTAIN 2 (1+1)

A motion was passed to have the minutes amended by Senator Stack, seconded by
Senator Nardi.

Il. POWER OF INTERPELLATION (IF ANY)
111. ANNOUNCEMENTS AND CORRESPONDENCE

IV. SUGGESTIONS FOR FUTURE AGENDA ITEMS AND BLUEPRINT
ARTICLES

a) Senator Quilter asked if the Rules and Review Committee will be moving further
regarding the Committee on Staff. The Chair responded by saying that Father
felt as though that committee needs to decide what they want to do in terms of
being linked with the Senate. Her suggestion was that perhaps the Chair of that
group should speak with Bob Styer to discuss what future action should be taken.

b) A suggestion was made that Joseph Lucia from the Library be considered as a
guest speaker.

13
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V. NEW BUSINESS

There being no further business, a motion To Adjourn was made by Senator Wall and
seconded by Senator Farrell. Adjournment took place at 4:38 P.M. The next Senate
Meeting is scheduled for Friday, February 8, 2008 at 3:30 P.M. in Bartley 2001.

Respectfully submitted,

Brizn M. Murzay

Executive Secretary
VILLANOVA UNIVERSITY SENATE

BMM/hh

14



